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Parents / Carers need to be aware that we have a legal duty to report any concerns to the 
relevant agencies.  If advised, we may do this without recourse to parental consent in order to 
protect the children in our care. 
If you have ANY Concerns about ANY child, then please contact the Designated Safeguarding 
Lead without delay 
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Child Protection Policy Part 1: Safeguarding Children Policy 

Ratified: December 2016 
Due for review:  
Status: statutory 

 
This policy should be read in conjunction with the following statutory guidance issued by the DFE. 
 

 ‘Keeping Children Safe in Education’ dated September 2016. All schools and colleges must 
have regard to this statutory guidance when carrying out their duties to safeguard and 
promote the welfare of their pupils and students. This guidance contains four sections and it 
is advised that all staff must at least read part 1 of the guidance. 

 ‘Working Together to Safeguard Children’ dated March 2015 and DFE advice ‘What to do if 
you are worried a child is being abused 2015 – Advice for practitioners’. 

 ‘Disqualification under the Childcare Act 2006’ updated June 2016.  

 ‘Prevent Duty Guidance for England and Wales’ revised July 2015 and DFE advice ‘The 
Prevent Duty – departmental advice for schools and childcare providers on preventing 
children and young people from being drawn into terrorism’ dated June 2015. 

 
The following school policies should also be referred to when it comes to safeguarding: 

 Staff discipline policy. 

 Child protection policy parts one and two 

 Code of conduct (the DFE guidance can be found in part two of 
www.gov.uk/government/uploads/system/uploads/attachment_data/file/301107/Teachers
standards.pdf). 

 
Section 175 of the Education Act 2002 places a duty on local authorities (LAs) in relation to their 
education functions and on the Governors of maintained, foundation schools, sixth form colleges 
and further education institutions to exercise their functions with a view to safeguarding the 
children who are pupils at a school or who are students under 18 years of age attending a sixth form 
college or further education institution.  
Under section 157 and 175 of the Education Act 2002, all schools, academies and independent 
schools are required to have up-to-date policies in place to safeguard children and young people. 
Schools must refer to the publication ‘Keeping children safe in education’ dated September 2016 
and ‘Disqualification under the Childcare Act 2006’ dated February 2015 and updated June 2016. 
Both are available on the DFE website. There is also statutory guidance, effective from March 2015, 
entitled ‘Working together to safeguard children’, which must also be read and followed by LAs, 
schools and academies. 
Schools must ensure that they are not knowingly employing a person who is disqualified under The 
Childcare (Disqualification) Regulations 2009 in connection with relevant childcare provision. Schools 
are responsible for ensuring that anyone who falls within the relevant categories of staff described 
with the statutory guidance ‘Disqualification under the Childcare Act 2006’ is made aware of the 
legislation, including that they may be disqualified ‘by association’ under regulation 9 of the 2009 
Regulations where they live in the same household as a disqualified person or in a household in 
which a disqualified person is employed. 
Our Governors ensure that: 
The school has a child protection policy and procedures in place that are in accordance with 
government and LA guidance and locally agreed interagency procedures, and the policy is made 
available to parents on request. 
The school operates safe recruitment procedures and makes sure that all appropriate checks are 
carried out on staff and volunteers who work with children. 

http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/301107/Teachersstandards.pdf
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/301107/Teachersstandards.pdf
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The school has procedures for dealing with allegations of abuse against members of staff and 
volunteers that comply with guidance from the government, the LA and locally agreed interagency 
procedures. These include procedures in place to make a referral to the Disclosure and Barring 
Service (DBS) if a person in regulated activity has been dismissed or removed due to safeguarding 
concerns. 
The school has procedures in place for protecting children at risk of radicalisation. This includes 
assessing the risk of children being drawn into terrorism, training staff on identifying children at risk 
of being drawn into terrorism, challenging extremist ideas and knowing where to refer children and 
young people to who require help. The school ensures that children can understand and discuss 
sensitive topics such as terrorism while being mindful of its existing duties to forbid political 
indoctrination and securing a balanced presentation of political issues.  
A senior member of the school’s leadership team is designated to take lead responsibility for dealing 
with child protection issues, providing advice and support to other staff, liaising with the local 
authority designated officer (LADO), and working with other agencies. The designated person has 
the status and authority within the school management structure to carry out the duties of the post 
including committing resources to child protection matters, and where appropriate directing other 
staff. In our school we have a trained deputy who is available to act in the designated person’s 
absence. Furthermore, Harlington School has a safeguarding Team of senior management and other 
staff who are appropriately trained in safeguarding matters.  
 
The role of the lead professional is fulfilled in line with expectations, in that he/she will: 

 Refer cases of suspected abuse or allegations to the relevant investigating agencies. 

 Act as a source of support, advice and expertise within the educational establishment when 
deciding whether to make a referral by liaising with relevant agencies. 

 Liaise with the headteacher to inform him or her of any issues and on-going investigations 
and ensure there is always cover for this role. 

 Recognise how to identify signs of abuse and when it is appropriate to make a referral. 

 Have a working knowledge of how Local Safeguarding Children Boards (LSCBs) operate, the 
conduct of a child protection case conference and be able to attend and contribute to these 
effectively when required to do so – see sections 11, 13, 14 and 16 of the Children Act 2004. 

 Ensure all staff members have induction training covering child protection and are able to 
recognise and report any concerns immediately they arise. 

 Ensure each member of staff has access to and understands the school’s child protection 
policy, the school’s staff behaviour policy (code of conduct) and who the designated lead 
professional is. It is especially important that new, part-time, temporary, salaried trainee 
and volunteer staff who may work with different educational establishments are aware who 
the designated lead is. 

 Be able to keep detailed, accurate and secure written records of referrals and or concerns. 

 Obtain access to resources and attend any relevant or refresher training courses at least 
every two years. 

 Ensure the school’s child protection policy is updated and reviewed annually and work with 
the governing board or proprietor regarding this. 

 Ensure parents see copies of the child protection policy which alerts them to the fact that 
referrals may be made and the role of the school in this to avoid conflict later. 

 Where children leave the school, ensure their child protection file is copied for the new 
establishment as soon as possible but transferred separately from the main pupil file. 

 
In addition to basic child protection training, the designated person undertakes training in inter-
agency working that is provided by, or to standards agreed by, the LSCB, and refresher training at 
two yearly intervals to keep his or her knowledge and skills up-to-date. 
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The headteacher, and all other staff who work with children, undertake appropriate training to 
equip them to carry out their responsibilities for child protection effectively. They are kept up-to-
date by refresher training at three yearly intervals.  
 
Temporary staff and volunteers who work with children are made aware of the school’s 
arrangements for child protection and their responsibilities. 
 
The September 2016 guidance also requires schools to provide staff, at least annually, with regular 
safeguarding updates to provide them with relevant skills and knowledge to safeguard children 
effectively.  
 
The Governors remedy without delay any deficiencies or weaknesses in regard to child protection 
arrangements that are brought to its attention. 
 
Child protection and safeguarding issues are recurrent items on the main meeting cycle of the full 
governing body. A named governor keeps a watching brief on safeguarding and child protection at 
all times by liaising with the lead professional. 
The chair of governors is nominated to be responsible for liaising with the LA and/or partner 
agencies, as appropriate, in the event of allegations of abuse being made against the headteacher. 
The governing board reviews its policies and procedures annually. 
The governing board considers, in liaison with the headteacher, how children may be taught about 
safeguarding, including on-line, through teaching and learning opportunities, as part of a broad and 
balanced curriculum. This may include covering relevant issues through personal, social health and 
economic education or through sex and relationship education. 
The governing board adopts recruitment procedures that help deter, reject or identify people who 
might abuse children and it ensures that the school keeps a single central record of information on 
staff, in line with the updated guidance in the September 2016 document. 
 
References 

 Keeping children safe in education – statutory guidance September 2016 DFE. 

 Dealing with allegations of abuse against teachers and other staff DFE. 

 Working together to safeguard children – statutory guidance March 2015. 

 Disqualification under the Childcare Act 2006 – statutory guidance February 2015, updated 
June 2016. 

 Prevent Duty Guidance in England and Wales – statutory guidance revised July 2015 and DFE 
advice ‘The Prevent Duty – departmental advice for schools and childcare providers on 
preventing children and young people from being drawn into terrorism’ dated June 2015. 

Note:  At the time of writing the Government were in consultation: 

https://www.gov.uk/government/consultations/reporting-and-acting-on-child-abuse-and-neglect 
 
Chair of Governors:  Ms C.Mosdell 
Safeguarding Governor:  Ms C.Mosdell 
Headteacher:    Ms E.Horrigan 
DSL:     Guy Clayton AHT 
Ass.DSL:    Debbie Pinnock 
Safeguarding team include:  Mrs A.Maidment DH ,Ms J. Callen Ms E Horrigan 
 
 
 

https://www.gov.uk/government/consultations/reporting-and-acting-on-child-abuse-and-neglect
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Child Protection Policy Part 2- Our intention and reporting procedures. 

Ratified: December  2016 
Due for review:  July 2017 
 

Our child protection policy reflects good practice as cited by the NSPCC 

One of our school’s main responsibilities is the protection of pupils in our care. We want all our 

pupils to feel that they work and play in a secure and caring environment, free from any kind of 

abuse or neglect. 

This policy applies to all staff, including senior managers and the Governors, paid staff, volunteers, 

agency staff and students or anyone working on behalf of Harlington School. 

The purpose of this policy: 

 to protect children and young people who are part of Harington School community. 

 to provide staff and volunteers with the overarching principles that guide our approach to 

safeguarding and child protection; 

Harlington School believes that a child or young person  should never experience abuse of any 

kind.  

We have a responsibility to promote the welfare of all children and young  people  and to keep 

them safe.  

We are committed to practice that protects them. 

We recognise that: 

the welfare of the child is paramount, as enshrined in the Children Act 1989 

 all children, regardless of age, disability, gender, racial heritage, religious belief, sexual 
orientation or identity, have a right to equal protection from all types of harm or abuse 

 some children are additionally vulnerable because of the impact of previous experiences, 
their level of dependency, communication needs or other issues 

 working in partnership with children, young  people, their parents, carers and other agencies 
is essential in promoting young people's welfare. 

 
We will seek to keep children and young people safe by: 

 valuing  them, listening  to and respecting them 

 appointing a Designated Safeguarding Lead (Guy WA Clayton AHT), an Assistant DSL Debbie 
Pinnock, a safeguarding team of appropriately trained colleagues ( Headteacher, Deputy 
Headteacher Alison Maidment and Jessica Callen) and a Safeguarding governor, Cathy 
Mosdell. 

 adopting child protection and safeguarding practices  through procedures and a code of 
conduct for staff  and volunteers 

 developing and implementing an effective e-safety policy and related procedures 

 providing effective management for staff  and volunteers through supervision, support,  
training and quality assurance measures 

 recruiting staff  and volunteers safely, ensuring all necessary checks  are made 
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 recording and storing information professionally and securely, and sharing information 
about  safeguarding and good  practice with children, their families, staff  and volunteers  via 
leaflets, posters, one-to one discussions 

 using our safeguarding procedures to share concerns and relevant information with agencies  
who need to know, and involving children, young  people, parents,  families and carers 
appropriately. 

 using our procedures to manage any allegations against  staff  and volunteers appropriately 

 creating and maintaining an anti-bullying environment and ensuring that we have a policy 
and procedure to help us deal effectively with any bullying  that  does arise 

 ensuring that  we have effective complaints and whistleblowing measures in place 

 ensuring that  we provide a safe physical  environment for our children, young  people, staff  
and volunteers, by applying health and safety measures in accordance with the law and 
regulatory guidance 

 

Contact details 

Designated Safeguarding Lead (DSL)  Guy WA Clayton AHT 
Phone/email     gclayton@harlingtonschool.org 
Deputy DSL :    Deborah Pinnock  
Phone/email:     dpinnock@harlingtonschool.org 
Safeguarding Governor   Cathy Mosdell 
 

This document must be read alongside: 

 Harlington School Child Protection Policy Section 1 Safeguarding Children Policy  

 Harlington School Child Protection Policy Section 3 - Supplementary information 

Key resources: 

Department for Education - GOV.UK 
https://www.gov.uk/government/organisations/department-for-education 
Keeping Children Safe in Education Statutory guidance for Schools and Colleges September 2016 
Working together to Safeguard Children March 2015 
 
London Borough of Hillingdon: 

 Local Safeguarding Children’s Board http://hillingdonlscb.org.uk/ 

 Multi Agency Safeguarding Hub        www.hillingdon.gov.uk/mash 
www.hillingdon.gov.uk/article/28335/Use-of-the-inter-agency-referral-form-an 

National Society for the Prevention of Cruelty to Children  (NSPCC)   
To report a concern: Ring 0800 1111  

 www.nspcc.org.uk 

 www.nspcc.org.uk/fighting-for-childhood/news-opinion/summary-key-changes-keeping-

children-safe-in-education-2016/ 

This document is to be read alongside and is supported by our: 

Child Protection Policy Part 2 - definitions and supplementary information  

https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwjd96uC5JPQAhWMJMAKHa7fBAYQFggjMAA&url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Forganisations%2Fdepartment-for-education&usg=AFQjCNFn_dfbgANMZBU26_Qc1tSjmw3f2A&bvm=bv.137904068,d.d2s
http://www.hillingdon.gov.uk/article/28335/Use-of-the-inter-agency-referral-form-an
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Making a referral 

The school recognises the need to train all staff to be aware of the incidence, gravity, signs, 

symptoms, nature and categories of abuse and to deal with the disclosure of abuse. All staff 

members need to be aware of the school’s procedures and the role of the education support service 

and other agencies so that the school can fulfill its responsibility and follow the procedures 

identified by the local safeguarding children board. 

Reporting concerns 

If, at any point, there is a risk of immediate serious harm to a child, a referral will be made to 

children’s social care immediately. Anybody can make a referral. 

Under rather less immediate circumstances, any member of staff who: 

 Has a suspicion that a pupil is marked or bruised in a way that is not readily attributed to 
‘normal’ knocks and scrapes.  

 Notes behaviours or actions in a pupil which give rise to suspicions that the pupil may have 
suffered abuse.  

 Receives hints or a disclosure of any type of abuse from a pupil or from one of his/her 
friends.  

 

has a duty to report his or her concerns as soon as possible to the Designated Safeguarding Lead for 

safeguarding and child protection, or, in his or her absence, to the Headteacher, Assistant DSL or any 

member of the Safeguarding team ( Ms Elizabeth Horrigan, Ms Debbie Pinnock, Mrs Alison 

Maidment, Ms Jess Callen) 

In the first instance, this should be done verbally. However, as in all cases where referral to outside 

agencies is a possibility, accurate written records are vital. An incident concern slip should be used to 

follow up any concern. It is important that members of staff should not investigate or follow up 

suspicions of child abuse themselves, for instance by speaking with and/or questioning pupils or 

parents. 

It is the responsibility of the designated safeguarding lead, together with the Headteacher, to make 

an informed decision as to whether to refer the case to social services. This may be immediately 

following the expression of concern or after discussion with the pupil, his/her parents or carers, the 

member of staff, other staff, and other agencies as appropriate.. 

For more information and further actions of referral please refer to the: 

 Local Safeguarding Children’s Board (LSCB) and the  

 Hillingdon Multi Agency Safeguarding Board (MASH).   
 

Both of the above organisations carry interactive referral forms. 

All records must be kept securely, separate from the main pupil file, and in locked locations. 
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Mandatory Reporting of Female Genital Mutilation – procedural information 

The duty is a personal duty which requires the individual professional who becomes aware of the 

case to make a report; the responsibility cannot be transferred. The only exception to this is if you 

know that another individual from your profession has already made a report; there is no 

requirement to make a second. However, you are advised to seek the assistance when reporting 

from one of the Harlington School Safeguarding team: Guy Clayton, Debbie Pinnock, Jess Callen, 

Alison Maidment or the Headteacher. 

Timeframe for reports 
Reports under the duty should be made as soon as possible after a case is discovered, and best 
practice is for reports to be made by the close of the next working day.  
 
Failure to comply with the duty 
For school staff, schools will need to consider any failure to comply with the duty in accordance with 

their staff disciplinary procedures.  

Female Genital Mutilation (FGM) is illegal in England and Wales under the FGM Act 2003 (“the 2003 

Act”). It is a form of child abuse and violence against women. FGM comprises all procedures 

involving partial or total removal of the external female genitalia for non-medical reasons. 

Section 5B of the 2003 Act1 introduces a mandatory reporting duty which requires regulated health 

and social care professionals and teachers in England and Wales to report ‘known’ cases of FGM in 

under 18s which they identify in the course of their professional work to the police. The duty applies 

from 31 October 2015 onwards. 

‘Known’ cases are those where either a girl informs the person that an act of FGM – however 

described – has been carried out on her, or where the person observes physical signs on a girl 

appearing to show that an act of FGM has been carried out and the person has no reason to believe 

that the act was, or was part of, a surgical operation within section 1(2)(a) or (b) of the FGM Act 

0032. 

FGM When a report must be made 
The FGM mandatory reporting duty is a legal duty. The legislation requires regulated health and 

social care professionals and teachers in England and Wales to make a report to the police where, in 

the course of their professional duties, they either: 

 are informed by a girl under 18 that an act of FGM has been carried out on her 

 Where there is a risk to life or likelihood of serious immediate harm, professionals should 
report the case immediately to police, including dialling 999 if appropriate. 

 
Verbally disclosed cases 
If you are a relevant professional and a girl discloses to you that she has had FGM (whether she uses 
the term ‘female genital mutilation’ or any other term or description, e.g. ‘cut’) then the duty 
applies.  
 
The duty applies to cases directly disclosed by the victim; if a parent, guardian, sibling or other 
individual discloses that a girl under 18 has had FGM, the duty does not apply and a report to the 
police is not mandatory. Any such disclosure should, however, be handled in line with wider 
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safeguarding responsibilities - in England, this is likely to include referral to children’s social services, 
and in Wales the disclosure must be immediately referred to the local authority. 
 
Further information, including advice and support on how to talk to girls and parents/guardians 
about FGM, is available in the  multi-agency guidance on FGM. 
 
Making a report 
Where you become aware of a case, the legislation requires you to make a report to the police force 
area within which the girl resides. The legislation allows for reports to be made orally or in writing. 
 
When you make a report to the police, the legislation requires you to identify the girl and explain 
why the report is being made. While the requirement to notify the police of this information is 
mandatory and overrides any restriction on disclosure which might otherwise apply, in handling and 
sharing information in all other contexts you should continue to have regard to relevant legislation 
and guidance, including the Data Protection Act 1998 and any guidance for your profession. The 
provisions of the Data Protection Act 1998 do not prevent a mandatory report to the police from 
being made. 
 
It is recommended that you make a report orally by calling 101, the single non-emergency number. 
 
When you call 101, the system will determine your location and connect you to the police force 
covering that area. You will hear a recorded message announcing the police force you are being 
connected to. You will then be given a choice of which force to be connected to – if you are calling 
with a report relating to an area outside the force area which you are calling from, you can ask to be 
directed to that force. 
 
You should be prepared to provide the call handler with the following information: 

 explain that you are making a report under the FGM mandatory reporting duty 

 your details: 

 name 

 contact details (work telephone number and e-mail address) and times when you will 

 be available to be called back 

 role 

 place of work 
details of your organisation’s designated safeguarding lead: 

 name 

 contact details (work telephone number and e-mail address) 

 place of work 
the girl’s details: 

 name 

 age/date of birth 

 address 
  

https://www.gov.uk/government/publications/female-genital-mutilation-guidelines
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Harlington School Safeguarding Referral Form 

This form is to be used to refer concerns . Please email the completed form to:  
gclayton@harlingtonschool.co.uk / dpinnock@harlingtonschool.co.uk  and ensure that you gain 
confirmation that they have received it. 
 

Name of student you are referring.  

Last Name First Name Form Gender 

M/F/ 

Unborn 

 

     

Child Protection Referral / Referral 

Is this a child protection referral? Yes  No  

Why are you referring the student to the Safeguarding Team? 

 

What actions have you taken to date? 

  

Please give reasons why you are making this referral and the interventions you are 

requesting from the team 

  

What are your concerns based on? 

  

Details of professional completing assessment 

Name  

Role  

Faculty / Department:  

Contact Number  

Email address  

Signed   

Student Signature  

 

mailto:dpinnock@harlingtonschool.co.uk
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How to contact Social Services Direct 
This is the generic signposting and contact details in the event that you cannot contact a member 
of the safeguarding team 
 
Worried about a child's safety? 
If you have concerns that a child or young person is being abused or neglected within the London 
Borough of Hillingdon, please report your suspicions by calling, in confidence, on 01895 556633 or 
emailing ratduty@hillingdon.gov.uk. 
Interagency Interactive online referral form: 
https://hillingdon.firmstep.com/popup.aspx/RenderForm/?F.Name=gWN9PNBpFtw&articleid=30394 
 
 

Child Sexual Exploitation Information sharing guidance (In addition to raising the concern to MASH 
( using the interagency online referral) 
All agencies are asked to support the gathering of intelligence to support the work of CSE 
prevention officers.  
The email address and form below are to support the gathering of information/soft intelligence and 
to be sent to the Met Police email address. This form should not be used to make a child protection 
referral. If a child protection referral is required then please follow Child Protection Procedures.  
Please send the form below to the CSE mailbox:   
XHMailbox.ChildSexualExploitation@met.pnn.police.uk 
 
Name of child /ren involved:  
Date/time of report:  

Name  

Post /Job Title  

Service  

Contact Details  

Witnessed 

incident 

 Member of 

 public 

 Young 

Person 

 

Parent/carer  Discussion  Overheard  

If you cannot be certain about your answers to the following questions please say so 

rather than guess. 

 If the information was supplied by someone other than yourself, on a scale of 1-4 

how reliable to you think they are?  (5 = always reliable and 1 = unreliable): 

1                       2                       3                        4         5                 

 How accurate is the information on a scale of 1-5?  (5 = known to be true beyond 

doubt to 1 = suspected to be false): 

1                       2                       3                        4     5                  

 If the information is from a 3rd party are they aware this information is being 

shared? 

mailto:ratduty@hillingdon.gov.uk
https://hillingdon.firmstep.com/popup.aspx/RenderForm/?F.Name=gWN9PNBpFtw&articleid=30394
mailto:XHMailbox.ChildSexualExploitation@met.pnn.police.uk


 
 

Harlington School Safeguarding & Child Protection Policy Dec 2016 FINAL 

 

 Yes  No               (delete as applicable) 

 

Signature of staff member completing form___________________Date _______________ 

Report Passed to:                                                                               Date______________ 

Please provide information on the circumstances of the information/incident being received 

/viewed/heard, with as much detail as possible: 

 

 

 

 

 

 

 

 

 

 

 

Please provide information/incident with as much detail as possible (include 

names/descriptions/nicknames/vehicle details/phone numbers/addresses/dates/times 

etc)………….  
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PASSED TO:                                                                            DATE: 

Comments Remarks Follow Up 

 

 

 

 

 

 

 

 

 

Signed                                                                                                Date 

Parties informed: 

SW 

Police  

Ofsted/Commission 

Parents 

Educational Establishment 

LADO/Safeguarding 

EDT 

Date/Time: Communication source: 

(email/post/phone) 

Further action/Outcome : 
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Signature_________________________________________        Date: ______________  
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Concern put in writing 

on a Safeguarding 

concern form 

Decision made to 

monitor the concern.  

Decision made to 

discuss the concern 

informally with the 

parents/carers  

Decision made to refer 

the concern to social 

care 

Once discussed with 

parents Designated 

Safeguarding Lead 

decides to record 

concern, monitor or 

refer to social care 

Class teacher asked to 

monitor child and 

feedback to the 

Designated 

Safeguarding Lead 

within an agreed 

timescale 

Designated 

Safeguarding Lead 

discusses decision 

with a senior teacher 

or the head and agree 

to refer to social care  

Contact Details 

Social Care Referrals: 

01895 556633  

Prevent/Channel Referrals: 

Fiona Gibbs 

Fiona.Gibbs@Hillingdon.gov.uk  

 

Designated 

Safeguarding Lead 

records concern and 

keeps in confidential 

safeguarding file. 

Hand concern form to: 

Debbie or Guy or 
Safeguarding Team 

Designated 

Safeguarding Lead 

reviews concern form 

and makes a decision 

about next steps 

Designated Safeguarding 

Lead(s): 

Guy Clayton 

Debbie Pinnock 

Jess Callen 

Alison Maidment 

Liz Horrigan 

Link Governor: 

Cathy Mosdell 

The Local Authority 

Designated Officer for 

concerns about adults is: 

Rob Wratten 

Contact details: 

rwratten@hillingdon.gov.uk  

01895 250975 

In exceptional 

circumstances, 

concerns may be 

referred directly to 

children’s social care 

Monitor Refer 

Record 

mailto:Fiona.Gibbs@Hillingdon.gov.uk
mailto:rwratten@hillingdon.gov.uk
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Child Protection Policy- Part 3 Supplementary & Supporting information (inc. 

definitions) 

Ratified: December 2016 
Due for review:  July 2017 
 

We follow the procedures set out by the LSCB and take account of guidance issued by the DFE to: 

 Ensure we have a designated safeguarding lead (Guy WA Clayton AHT) for child protection 

who has received appropriate training and support for this role. The designated 

safeguarding lead will provide support to staff members to carry out their safeguarding 

duties and will liaise closely with other agencies. The DSL is supported in his duties by an 

Assistant designated lead Debbie Pinnock and by a team of appropriately qualified senior 

managers that include the Headteacher, Deputy Headteacher Alison Maidment and Jess 

Callen. 

 Ensure we have a nominated governor (Cathy Mosdell) responsible for child protection. 

 Ensure every member of staff (including temporary and supply staff and volunteers) and 

governing board knows the name of the designated safeguarding lead responsible for child 

protection and their role. 

 Ensure all staff and volunteers are aware of the systems in the school which support 

safeguarding, understand their responsibilities (as laid out in the Teacher’s Standards 2015) 

in being alert to the signs of abuse and responsibility for referring any concerns to the 

designated safeguarding lead responsible for child protection. 

 Ensure all staff have regularly updated training and that staff receive regular safeguarding 

updates (at least annually) to provide them with relevant skills and knowledge to safeguard 

children effectively. 

 Ensure that parents have an understanding of the responsibility placed on the school and 

staff for child protection by setting out its obligations in the school prospectus. 

 Notify social services if there is an unexplained absence of more than two days of a pupil 

who is on the child protection register. 

 Develop effective links with relevant agencies and co-operate as required with their 

enquiries regarding child protection matters including attendance at case conferences. 

 Keep written records of concerns about children, even where there is no need to refer the 

matter immediately. 

 Ensure all records are kept securely; separate from the main pupil file, and in locked 

locations. 

 Develop and then follow procedures where an allegation is made against a member of staff 

or volunteer. 

 Ensure safe recruitment practices are always followed. For the majority of work in schools, 

governing boards and academy trusts must obtain an enhanced Disclosure and Barring 

Service (DBS) certificate) in respect of any person before the person’s appointment. 

In all cases where abuse is suspected or a sustainable allegation is made, teachers and other 

members of staff should report the information to the designated safeguarding lead. The 

safeguarding lead should refer these cases to, or discuss them with, the investigating agencies 

according to the procedures for academies established by the LSCB and for maintained schools by 

the local authority (LA). Reference should be made to the latest edition (March 2015) of ‘What to do 

if you’re worried a child is being abused: advice for practitioners’. 
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If the designated safeguarding lead is unsure about whether a case should be formally referred or 

has a general concern about a child’s health or development, he or she can seek advice and support 

from the local social services department, the NSPCC or for maintained schools the LA’s child 

protection co-ordinator. The education welfare officer may also be able to offer advice.  

Whether or not to make a referral that could activate a child protection investigation is a serious 

decision and will require careful judgement. Where the designated safeguarding lead is not the 

headteacher, they should agree the way in which the safeguarding lead will keep the headteacher 

informed of a case. 

When referring a case of suspected or alleged abuse, the designated safeguarding lead should ask to 

be informed of the timing of the strategy discussion between the statutory agencies which will 

decide whether and how to investigate. The safeguarding lead may wish to clarify with the 

investigating agencies when, how and by whom, the parents and the child will be told that a referral 

has been made, bearing in mind that the abuser is frequently known to the child and may be a close 

relative.  

A member of staff, either the designated safeguarding lead or the member of staff who knows the 

child best, should be prepared to contribute to the strategy discussion by using the school’s 

knowledge of the child. 

Guy WA Clayton: Designated Safeguarding Lead (DSL) 

The designated safeguarding lead has specific responsibility for the co-ordination of child protection 

procedures within the school and for liaison with social services and other agencies.  

All staff members need to be made aware who the designated safeguarding lead is, as all cases of 

suspected abuse should be reported to him or her in the first instance.  

The designated safeguarding lead needs to have appropriate training and should know: 

 How to identify the signs and symptoms of abuse and when to make a referral.  

 The LSCB and/or LA procedures and the designated safeguarding lead role within them. 

 The role and responsibilities of the investigating agencies and how to liaise with them.  

 The requirements of record keeping.  

 The conduct of a child protection conference and how the designated safeguarding lead, or 

another member of staff, can make an appropriate contribution to it. 

 The latest government guidance (September 2016) recommends that schools should also 

have a deputy designated safeguarding lead who can cover some of the tasks of the DSL but 

who may not take on the full responsibilities of the role.  

Cathy Mosdell: Designated Governor 

 The Designated Governor Cathy Mosdell liaises with the designated safeguarding lead 

concerning any issues of child protection or safeguarding..  

 The governor and Headteacher oversees the implementation of the policy and associated 

procedures and ensure that the policy is reviewed annually.  

 Cathy Mosdell receives appropriate training  

 Cathy Mosdell makes periodic reports to the governing board on the way in which the 

school is fulfilling its safeguarding duties. 
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Ofsted 

The assessment of the quality of leadership and management made during an Ofsted inspection 

includes an assessment of the safeguarding arrangements in place in the school or college to ensure 

that there is safe recruitment and that all children are safe. 

Safer recruitment 

The governing board takes every precaution to prevent people who pose a risk of harm from 

working with children. This is achieved by: 

 Adhering to the statutory responsibilities to check staff who work with children. In the case 
of a new appointment, the school follows the safer recruitment procedure required by 
government guidance. DBS checks on all staff, both teaching and non-teaching, temporary, 
supply or salaried trainees are in place and details are held on a single central record. 

 Taking proportionate decisions on whether to ask for any checks beyond what is required. 

 Ensuring that volunteers are appropriately supervised.  
 

Staff behaviour 

The highest possible standards of behaviour are expected from staff, governors and volunteers. In 

particular, staff should be on their guard against: 

 Treating pupils or students as peers by adopting their mannerisms or slang. 

 Giving inappropriate details to students of their personal lives. 

 Seeming to favour particular students. 

 Using physical contact with students that is secretive or of a nature that could be considered 
indecent. 

 Using emotional abuse against children by ignoring, ridiculing, humiliating, harassing, 
intimidating, bullying or continentally singling out any child for negative attention. 

 Dressing inappropriately. 

 Failing to report concerns. 

 Engaging with students on social networking and/or using social networking inappropriately 
(please see the schools IT/E safety policies) 

 using personal devices to take/record images of students and/or school activities  

Child abuse allegations made against staff 

The school has procedures and a policy in place to handle allegations made against members of staff 

and volunteers. 

A child protection allegation made against a member of staff All such concerns should be accurately 

recorded and reported to the Headteacher as soon as possible. As stated earlier, the member of 

staff who has received the allegation should undertake no further investigative action. Such 

allegations should always be referred to the LADO, who will provide advice and recommended 

actions to be followed by the school.  

A child protection allegation made against the Headteacher should be accurately and promptly 

recorded and referred on to the chair of governors. In maintained schools, the LA, together with 

social services, will investigate the allegation. In academies, the matter will be referred to the trust 
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who will, if necessary, obtain guidance from the DFE. There are also procedures in place to make a 

referral to the Disclosure and Barring Service (DBS) if a person in regulated activity has been 

dismissed due to safeguarding concerns or would have been had they not resigned. 

Context of child abuse 

Child abuse is frequently at the hands of a person known to the child. There are several types of 

abuse – mental, physical, sexual and emotional abuse – all of which can form the basis of bullying.. 

We recognise that children who are abused or witness violence may find it difficult to develop a 

sense of self-worth. They may feel helplessness, humiliation and some sense of blame. School may 

be the only stable, secure and predictable element in the lives of children at risk. At school their 

behaviour may be challenging and defiant or they may be withdrawn. We will endeavour to support 

the pupil through:  

 The content of the curriculum. 

 The school ethos which promotes a positive, supportive and secure environment and gives 

pupils a sense of being valued. 

 The school behaviour policy which is aimed at supporting vulnerable pupils in the 

school. The school will ensure that the pupil knows that some behaviour is unacceptable but 

they are valued and not to be blamed for any abuse which has occurred. 

 Liaison with other agencies that support the pupil such as social services, child and adult 

mental health service, education welfare service and educational psychology service. 

 Ensuring that, where a pupil on the child protection register leaves, their information is 

transferred to the new school immediately and that the child’s social worker is informed. 

Symptoms of abuse 

Signs of physical abuse include: 

 Injuries that are not adequately explained by the pupil.  

 Current bruising injury, with a long history of bruises and accidents.  

 Injuries getting progressively worse, or occurring in a time pattern (e.g., every Tuesday 

morning or after visits to relatives).  

 ‘Grip’ marks on arms (may indicate severe shaking) or ‘slap’ markings (especially cheeks, 

buttocks, arms or legs).  

 Long marks which could be from a belt or cane.  

 Stub marks that might be from a cigarette.  

 Bruising on both sides of the ear. Any ‘symmetrical’ bruising is suspicious.  

 Teeth marks from a bite.  

 Scalding to both soles of the feet.  

 Bruised eyes, especially if both at once. (A doctor or the school nurse can usually tell 

whether the bruised eye is spread-bruising from an accidental bump to the nose or more 

likely to have been a fist to the eye).  

 Constant attention seeking; over-pleasing/compliant behaviour, ‘frozen watchfulness’.  

 Running away.  

 Kept away from school medical inspections and check-ups.  

 Reluctant to go home after school.  

Signs of sexual abuse: 
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 Sudden changes in behaviour or school performance.  

 Displays of affection in a sexual way inappropriate to age.  

 Tendency to cling or need constant reassurance.  

 Tendency to cry easily.  

 Regression to younger behaviour, such as thumb sucking, playing with discarded toys, acting 

like a baby.  

 Complaints of genital itching or pain or publicly playing with themselves.  

 Distrust of a familiar adult, or anxiety about being left with a relative, a baby-sitter or lodger.  

 Unexplained gifts or money.  

 Depression and withdrawal.  

 Apparent secrecy. 

 Wetting, day or night.  

 Sleep disturbances or nightmares.  

 Chronic illnesses, especially throat infections and venereal disease.  

 Anorexia or bulimia.  

 Self-mutilation, attempted suicide, frequently running away.  

 Unexplained pregnancy.  

 Fear of undressing for gym.  

 Phobias or panic attacks.  

Signs of emotional abuse include: 

 Physical, mental and emotional development lags.  

 Admission of punishment that appears excessive.  

 Over-reaction to mistakes.  

 Continual self-depreciation.  

 Sudden speech disorders.  

 Fear of new situations.  

 Inappropriate emotional responses to painful situations.  

 Neurotic behaviour (e.g., rocking, hair-twisting, thumb sucking).  

 Self-mutilation.  

 Fear of parents being contacted.  

 Extremes of passivity or aggression.  

 Drug/solvent abuse.  

 Running away.  

 Compulsive stealing, scavenging.  

Signs of neglect include a child who: 

 Looks extra thin and poorly.  

 Is well below average in height and weight; ‘failing to thrive’.  

 Complains of hunger, lacking energy.  

 Has an untreated condition or injury.  

 Has repeated accidents, especially burns.  

 Is left alone at home inappropriately.  

 Is repeatedly unwashed or smelly.  

 Is kept away from school check-ups.  

 Is reluctant to go home.  
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This is not an exhaustive list and some symptoms are indicative of all the different forms of abuse 

Reflecting concerns that have come to the prominence in society, the school considers it appropriate 

to expand on the following types of recognised abuse 

 Inappropriate and sexual behaviour and sexual harassment 

 Honour Based Violence 

 Forced Marriage 

 Female Genital Mutilation 

 Child Sexual Exploitation 

 Extremism and Radicalisation (Prevent) 

 Peer on Peer Abuse 

Inappropriate sexual behaviour and sexual harassment 

For school staff, identifying inappropriate sexual behaviour can be a complex task. Children and 

adolescents are normally sexually curious and may behave inappropriately with each other – the 

boundary between sexual harassment and sexually abusive behaviour can be difficult to define. 

Indicators of sexually abusive behaviour include: 

 A significant age difference (4+ years) between children involved in sexual behaviour. An 
adolescent who seems interested in younger children would give rise to concern.  

 Sexual behaviour involving bribery, threats or force. Children without the intellectual or 
physical resources to resist abuse are particularly vulnerable.  

 A level of sexual knowledge inconsistent with what would normally be expected.  

 Sexually intrusive/aggressive behaviour – poking objects or parts of bodies into their orifices. 
  

Defining behaviour as sexual harassment is difficult and a major issue is likely to be whether the 

sexual contact is consensual or not. A boy groping a girl may be an incident of inept behaviour by an 

immature adolescent; it may indicate that the person has the potential to become a sexual offender; 

it may indicate that they themselves are a victim of abuse. In all cases, it is essential that these 

incidents are treated seriously. 

Details must be recorded accurately and passed on to the appropriate person. The needs of the 

victim must be addressed, in addition to ensuring that the perpetrator is dealt with in such a way 

that they realise the seriousness of their behaviour. Parents of both children should be contacted to 

give them an opportunity to support their child. It must be remembered that a criminal offence may 

have been committed and the parents of the victim have the right to pursue a complaint against 

someone who has assaulted their son/daughter. It must also be remembered that one or both 

parents/carers or a close relative may be the perpetrators. 

 
Honour Based Violence 
Honour Based Violence (HBV) is a term used to describe violence committed within the context of 
the extended family which are motivated by a perceived need to restore standing within the 
community, which is presumed to have been lost through the behaviour of the victim. Most victims 
of HBV are women or girls, although men may also be at risk. 
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Women and girls may lose honour through expressions of autonomy, particularly if this autonomy 
occurs within the area of sexuality. Men may be targeted either by the family of a woman who they 
are believed to have ‘dishonoured’, in which case both parties may be at risk, or by their own family 
if they are believed to be homosexual. 
Common triggers for HBV include: 

 Refusing an arranged marriage 

 Having a relationship outside the approved group 

 Loss of virginity 

 Pregnancy 

 Spending time without the supervision of a family member 

 Reporting domestic violence 

 Attempting to divorce 

 Pushing for custody of children after divorce 

 Refusing to divorce when ordered to do so by family members 
 
However, some families may resolve to abuse or kill a member on what would appear to be very 
trivial grounds. It is important to take clients fears of HBV seriously, even when it seems unlikely. 
Victims of HBV are more likely to underestimate the risks to their safety than overstate them and 
even the ‘offence’ seems trivial to you, this does not mean it is trivial to his or her family. 
 
People at risk of HBV may have had negative experiences and expectations of authority. It is 
important to reassure potential victims, to be culturally sensitive and empathic without making 
assumptions about her or his culture and background. Try to establish a means of making secure and 
confidential contact at the earliest opportunity, as a client may not be able to make a second 
attempt to ask for help. 
 
Forced marriage 
A forced marriage is a marriage in which one or both spouses do not (or, in the case of some adults 
with support needs, cannot) consent to the marriage and duress is involved. Duress can include 
physical, psychological, financial, sexual and emotional pressure. 
 
Motives prompting forced marriage 
Parents who force their children to marry often justify their behaviour as protecting their children, 
building stronger families and preserving cultural or religious traditions. They often do not see 
anything wrong in their actions. Forced marriage is a breach of children’s rights under the UN 
Convention on the Rights of the Child (UNCRC) as well as an abuse of human rights. 
 
Some of the key motives that have been identified are: 
• Controlling unwanted sexuality (including perceived promiscuity, or being lesbian, gay, bisexual or 
transgender) – particularly the behaviour and sexuality of women. 
• Controlling unwanted behaviour, for example, alcohol and drug use, wearing make-up or behaving 
in a “westernised manner”. 
• Preventing “unsuitable” relationships, e.g. outside the ethnic, cultural, religious or caste group. 
• Protecting “family honour” or “izzat”. 
• Responding to peer group or family pressure. 
• Attempting to strengthen family links. 
• Achieving financial gain. 
• Ensuring land, property and wealth remain within the family. 
• Protecting perceived cultural ideals. 
• Protecting perceived religious ideals which are misguided. 
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• Ensuring care for a child or adult with support needs when parents or existing carers are unable to 
fulfil that role. 
• Assisting claims for UK residence and citizenship. 
• Long-standing family commitments. 
 
Potential warning signs or indicators 
Individuals facing forced marriage may appear anxious, depressed and emotionally withdrawn with 
low self- esteem. They may come to the attention of professionals for a variety of reasons. 
Whilst the factors set out below may be, collectively or individually, an indication that someone is 
facing forced marriage, it should not be assumed that it is forced marriage simply on the basis that 
someone presents with one or more of these warning signs. These warning signs may indicate other 
types of abuse that will also require a multi-agency response. These indicators are not intended to 
be exhaustive 
• Absence and persistent absence 
• Request for extended leave of absence and failure to return from visits to country of origin 
• Surveillance by siblings or cousins 
• Decline in behaviour, engagement, performance or punctuality 
• Poor exam results 
• Being withdrawn from school by those with parental responsibility and not being provided with 
suitable education at home 
• Not allowed to attend extra- curricular activities 
• Sudden announcement of engagement to a stranger 
• Prevented from going on to further/higher education 
 

Confidentiality and information sharing are extremely important for anyone threatened with, or 
already in, a forced marriage, or who is at risk of honour based killing  Professionals need to be 
clear about when confidentiality can be offered and when information given in confidence should 
be shared. 
Staff understand that the individual’s confidence should be respected at all times and that they 
should not approach family, friends or members of the community without the express permission 
of the individual as this may place the individual at risk of harm. 
All records belonging to individuals facing forced marriage should be kept secure to prevent 
unauthorised access by those within the broader community who may potentially pass on 
confidential information to a victim’s family. 
Records should only be available to those directly dealing with the case. 

 
Female Genital Mutilation 
Definition of FGM: 
“Female Genital Mutilation (FGM) comprises of all procedures involving partial or total removal of 
the external female genitalia or other injury to the female genital organs whether for cultural or 
non-therapeutic reasons.” (World Health Organisation-1997) 
 
Indications that FGM has taken place: 

 Prolonged absence from school with noticeable behaviour change – especially after a return 
from holiday. 

 Spending long periods of time away from the class during the day. 

 A child who has undergone FGM should be seen as a child protection issue. 

 Medical assessment and therapeutic services to be considered at the Strategy Meeting. 
Indications that a child is at risk of FGM: 
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 The family comes from a community that is known to practice FGM - especially if there are 
elderly women present. 

 In conversation a child may talk about FGM. 

 A child may express anxiety about a special ceremony. 

 The child may talk or have anxieties about forthcoming holidays to their country of origin. 

 Parent/Guardian requests permission for authorised absence for overseas travel or you are 
aware that absence is required for vaccinations. 

 If a woman has already undergone FGM – and it comes to the attention of any professional, 
consideration needs to be given to any Child Protection implications e.g. for younger 
siblings, extended family members and a referral made to Social Care or the Police if 
appropriate. 
 

 
We may; 
Ask children to tell you about their holiday. Sensitively and informally ask the family about their 
planned extended holiday ask questions like; 
. Who is going on the holiday with the child? 
. How long they plan to go for and is there a special celebration planned? 
. Where are they going? 
. Are they aware that the school cannot keep their child on roll if they are away for a long period? 
. Are they aware that FGM including Sunna is illegal in the U.K even if performed abroad? 
 
If you suspect that a child is a victim of FGM you may ask the child; 

 Your family is originally from a country where girls or women are circumcised –Do you think 
you have gone through this? 

 Has anything been done to you down there or on your bottom? 

 Do you want to talk to someone who will understand you better? 

 Would you like support in contacting other agencies for support, help or advice? 
These questions and advice are guidance and each case should be dealt with sensitively and 
considered individually and independently.  
 
Record 
All interventions should be accurately recorded. 
 
Refer 
DSL or Headteacher needs to seek advice about making referrals to Social Care and CAIT (Child 
Abuse Investigation Team) and to follow LA Child Protection Procedure Guidelines on FGM and CP 
referrals. (Please refer to Child Protection Part 2)  
Department for Education website; 
www.education.gov.uk/schools/pupilsupport/pastoralcare/childprotection/a0072224/safeguarding-
children-from-female-genital-mutilation.  
 
Child Sexual Exploitation 
Child sexual exploitation is a form of child abuse which involves children and young people (male 
and female, of a range of ethnic origins and ages, in some cases as young as 10) receiving something 
in exchange for sexual activity. Perpetrators of child sexual exploitation are found in all parts of the 
country and are not restricted to particular ethnic groups. 
 
Child sexual exploitation (CSE) involves exploitative situations, contexts and relationships where 
young people receive something (for example food, accommodation, drugs, alcohol, gifts, money or 

http://www.education.gov.uk/schools/pupilsupport/pastoralcare/childprotection/a0072224/safeguarding-children-from-female-genital-mutilation
http://www.education.gov.uk/schools/pupilsupport/pastoralcare/childprotection/a0072224/safeguarding-children-from-female-genital-mutilation
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in some cases simply affection) as a result of engaging in sexual activities. Sexual exploitation can 
take many forms ranging from the seemingly ‘consensual’ relationship where sex is exchanged for 
affection or gifts, to serious organised crime by gangs and groups. What marks out exploitation is an 
imbalance of power in the relationship. The perpetrator always holds some kind of power over the 
victim which increases as the exploitative relationship develops. Sexual exploitation involves varying 
degrees of coercion, intimidation or enticement, including unwanted pressure from peers to have 
sex, sexual bullying including cyberbullying and grooming. However, it also important to recognise 
that some young people who are being sexually exploited do not exhibit any external signs of this 
abuse. 
 
Local Safeguarding Children Boards (LSCBs) are responsible for ensuring that appropriate local 
procedures are in place to tackle child sexual exploitation. Appropriate staff with in the school 
including the Senior Leadership Team and the Designated Safeguarding Lead are aware of these 
procedures (including ones for early help) and how they relate to their own areas of responsibility 
and accordingly ensure that actions to safeguard and promote the welfare of children and young 
people who are sexually exploited focus on the needs of the child. 
Staff should be made aware of the key indicators of children being sexually exploited which can 
include: 

 going missing for periods of time or regularly coming home late; 

 regularly missing school or education or not taking part in education; 

 appearing with unexplained gifts or new possessions; 

 associating with other young people involved in exploitation; 

 having older boyfriends or girlfriends; 

 suffering from sexually transmitted infections; 

 mood swings or changes in emotional wellbeing; 

 drug and alcohol misuse; and 

 displaying inappropriate sexualised behaviour. 
 
Radicalisation 
Radicalisation is the process by which a person comes to support terrorism and forms of extremism 
leading to terrorism. 
Extremism is the vocal or active opposition to fundamental British values, including democracy, the 
rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. 
The Counter-Terrorism and Security Act (June 2015) legally requires schools to have ‘due regard to 
the need to prevent people from being drawn into terrorism’ (the Prevent Duty).   
School staff should use their professional judgement in identifying children who might be at risk of 
radicalisation, and general safeguarding principles apply to keeping children safe.   
It is the responsibility of the designated safeguarding lead, together with the Headteacher, to make 
an informed decision as to whether to make a referral to the Channel programme within the LA. 
 
Prevent 
Hillingdon Lead as @ December 2014: Fiona Gibbs (Stronger Communities & Prevent) 
The aim is to safeguard vulnerable individuals against hate crime/ extremism/ violent crime/ criminal 
damage. 
The main strategy is to provide early intervention to combat the alternative messages that young 
people may be exposed to. 
 
Young people are at risk from Push and Pull Factors.  
 
Push factors include situations which make them feel unhappy/ alienated with everyday life.  
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Pull factors include attractive images/ messages which make the alternative groups appear 
appealing. The alternative groups often focus on making the disillusioned people feel special and 
valued for an extended period of time before beginning the process of indoctrinating them. They are 
often unaware that they are initially being targeted in this way. Once part of the group pressure is 
applied, through fear and indebtedness, to prevent them from 
leaving. 
 
The secret to identifying pupils at risk of radicalisation is to know your pupils. Possible indicators 
could often be simply symptoms of pupils growing up.  
 
However, it is important to be aware of them, particularly if multiple become apparent. 

 Emotional Indicators: Verbal Indicators : Visual Indicators 

 Becoming introverted (isolating themselves) 

 Asking questions which are not linked to topics being taught 

 Physical change in appearance 

 Aggressive Behaviour Language traits/ use of new terminology 

 Change in food habits (typical of far left groups) 

 Erratic Behaviour Clothing 

 Becoming extroverted (more vocal) 

 Tattoo’s/ Hair style 

 Conformity – following a group 
 

Strategies:  
Channel is a strategy employed by the government to investigate possible instances of radicalisation. 
It is a multi-agency approach which involves a panel which includes the Safer Schools Police Officer 
and the Stronger Communities Officer reviewing referrals made to them through schools, the public 
or other organisations. This is not a criminal intervention. 
Within school this should be dealt with following the same safeguarding procedures as any other 
child protection issues. Guy Clayton (AHT – Safeguarding) Debbie Pinnock (CP Officer) should be your 
first point of contact 
 
Peer on Peer Abuse: 

 Staff should recognise that children are capable of abusing their peers. 

 Abuse is abuse and should never be tolerated or passed off as “banter” or “part of growing 
up”. 

 
Definitions  
Despite the current focus on child sexual exploitation, peer-on-peer abuse is captured in four key 
definitions  

 The definition for domestic abuse (Home Office 2013) relates to young people aged 16 and 
17 who experience physical, emotional, sexual and/or financial abuse, and coercive control, 
in their intimate relationships  

 The definition for child sexual exploitation (DCSF 2009) captures young people aged under-
18 who are sexually abused in the context of exploitative relationships, contexts and 
situations by a person of any age – including another young person  

 The definition for young people who display harmful sexual behaviour refers to any young 
person, under the age of 18, who demonstrates behaviour outside of their normative 
parameters of development (this includes, but is not exclusive to abusive behaviours) 
(Hackett 2011, NICE 2014)  
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 Serious youth violence is defined with reference to offences (as opposed to 
relationships/contexts) and captures all those of the most serious in nature including 
murder, rape and GBH between young people under-18 (London Safeguarding Children 
Board 2009)  

 
The first thing to note, therefore, is that the term peer-on-peer abuse can refer to all of these 
definitions. Any response to this phenomenon needs to cut across these definitions and capture the 
complex web of young people’s experiences. It is possible, after all, that a young person could be 
sexually exploited by a partner who is gang-associated, of a similar age to them, and who has also 
been physically abusive.  
 
Who does it affect?  
Research consistently tells us that any young person can be impacted by peer-on-peer abuse, but 
that some are more vulnerable than others:  

 Research consistently finds that peer-on-peer abuse is experienced by young people aged 10 
upwards, with those being abused generally being slightly younger than those who are 
abusing them, although some services have identified young people aged 8 who have been 
affected  

 Girls and young women are more frequently identified as those who are abused by their 
peers, and report it having a negative impact on their lives, whereas boys and young men 
are more likely to be identified as abusers and less likely to say that partner abuse impacts 
them negatively. However, boys and young men report high levels of victimisation in gang-
affected neighbourhoods and there is an increasing evidence base emerging on the sexual 
exploitation of boys and young men (although this is by adults as well as by peers). The most 
important message to take from the research is that while young men and young women 
experienced peer-on-peer abuse they do so in gendered ways  

 Black and minority ethnic children are often under-identified as victims  and over-identified 
as perpetrators; during the Office of the Children’s Commissioner’s Inquiry into sexual 
exploitation many black and ethnic minority young people were hidden in youth justice 
services as offenders rather than being supported for their victimisation. Yet studies and 
services devoted to the experiences of this group routinely identify their extensive 
experiences of abuse, albeit often unreported.  

 Young people with intra-familial abuse in their histories, or those living with domestic abuse, 
are also said to be more vulnerable to peer-on-peer abuse  

 Young people in care, and those who have experienced a loss of a parent, sibling or friend 
through bereavement, also feature as those who have abused, or been abused by, their 
peers. 

 
In all of these cases it is important to remember that peer-on-peer abuse can occur to young people 
without these characteristics, and these alone do not cause abuse. For peer-on-peer abuse to occur 
there has to be someone who abuses these vulnerabilities to harm a young person, and they need to 
have the opportunity or be in an environment where this is possible.  
 
In all cases reported incidents of Peer on Peer abuse will be taken seriously and investigated to the 
full with culprits being sanctioned appropriately and in accordance with the schools behaviour for 
learning code. 
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Domestic abuse 
The government defines domestic abuse as: “any incident of threatening behaviour, violence or 
abuse (psychological, physical, sexual, financial or emotional) between adults who are or have been 
intimate partners or family members, regardless of gender or sexuality.” 

Safety on and off site 

Risk assessments must be completed and approved before any trips away from the site are 
undertaken. Trip leaders are required to have undertaken the school trips training.  
 
Children are offered facilities for changing (and if needed for showering) that offer them the level of 
privacy and safety appropriate to their age. 

Internet 

The school has procedures in place to safeguard all learners from unlawful, sexual or otherwise 

potentially harmful content on the internet. Information on internet safety and the importance of 

monitoring internet use at home is made available to all parents annually. Information on internet 

safety and the importance of monitoring internet use will be made available to all parents at least 

annually. Reference should be made to the use of the school internet policy. 

E – Safety and Internet Safety  

The schools E Safety Policy is written in support of the following rationale: 

 Set out the key principles expected of all members of the school community at Harlington 
School with respect to the use of IT-based technologies.  

 Safeguard and protect the children and staff. 

 Assist school staff working with children to work safely and responsibly with the Internet and 
other IT and communication technologies and to monitor their own standards and practice.  

 Set clear expectations of behaviour and/or codes of practice relevant to responsible use of the 
Internet for educational, personal or recreational use for the whole school community.  

 Have clear structures to deal with online abuse such as online bullying [noting that these need 
to be cross referenced with other school policies].  

 Ensure that all members of the school community are aware that unlawful or unsafe 
behaviour is unacceptable and that, where appropriate, disciplinary or legal action will be 
taken.  

 Minimise the risk of misplaced or malicious allegations made against adults who work with 
students.  
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Parents and carer awareness of Child Protection Policies and Procedures.   

All parents and carers are  made aware of this policy and the duties and responsibilities of the school 

with regard to safeguarding and child protection through a safeguarding statement displayed in the 

school reception area  and on the school website. 

In addition, the following information is provided in the Parent Handbook, which is given out once a 

year, and provided on the website: 

Harlington School is fully committed to the safeguarding of children and young people.  We work 

proactively with other agencies to ensure that they are safe, and work to the Keeping Children Safe 

in Education statutory guidance:  https://www.gov.uk/government/publications/keeping-children-

safe- in-education--2 .  This means that if we have any concerns, however small, about a child’s 

wellbeing, we will seek advice, refer cases and provide information to agencies, including Social 

Services, The Metropolitan Police, Channel and any other professional agency. 

In addition to prevention child abuse, we are committed to protecting young people from child 

sexual exploitation, forced marriage, FGM and radicalisation. 

 
 

Parents need to be aware that we have a legal duty to report these concerns to the relevant 
agencies.  If advised, we may do this without recourse to parental consent in order to protect 
the children in our care. 

 

We   work   within   DfE   guidelines   with   regards   to   searching,   screening   and   
confiscation: 
https://www.gov.uk/government/publications/searching-screening-and-confiscation 

 

We work closely with the Metropolitan Police, and have a Safer Schools’ Officer who visits the school 
regularly. They provide training on personal safety and crime prevention. They also provide advice 
and guidance to the school, parents and students, working closely with us to prevent and tackle any 
antisocial or bullying behaviour, in the rare instances that this occurs. We also support the 
Metropolitan Police screening programme that occurs at many schools in London and includes the 
use of unannounced bag searches and walking through an airport-style ‘scanner’, to promote a 
safeguarding agenda. We also use a detection dog agency throughout the year to ensure that the 
school is a drug – free zone. 

 

If you have concerns about any child’s welfare, please contact our Designated Safeguarding Leads 

for Child Protection. 
 

Mr G Clayton, Assistant Headteacher, Safeguarding gclayton@harlingtonschool.org  020 8587 
3532 
 

Mrs D Pinnock, Family Liaison Officer and Designated Safeguarding Lead – 
dpinnock@harlingtonschool.org  0208 587 3548 
 

  

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
mailto:gclayton@harlingtonschool.org
mailto:dpinnock.312@lgflmail.org
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Website and further information on specific safeguarding issues: 

https://www.gov.uk/government/publications/preventing-and-tackling-bullying 

https://www.gov.uk/government/publications/school-attendance 

https://www.gov.uk/government/publications/children-who-run-away-or-go-missing-from-home-

or-care 

https://www.gov.uk/government/publications/what-to-do-if-you-suspect-a-child-is-being-sexually-

exploited 

https://www.gov.uk/guidance/domestic-violence-and-abuse 

https://www.gov.uk/government/publications/drugs-advice-for-schools 

https://www.gov.uk/government/publications/safeguarding-children-in-whom-illness-is-fabricated-

or-induced 

https://www.gov.uk/government/publications/national-action-plan-to-tackle-child-abuse-linked-to-

faith-or-belief 

https://www.gov.uk/female-genital-mutilation-help-advice 

https://www.gov.uk/guidance/forced-marriage 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/418131/Preventin

g_youth_violence_and_gang_involvement_v3_March2015.pdf 

https://www.gov.uk/government/policies/violence-against-women-and-girls 

https://www.gov.uk/government/publications/children-act-1989-private-fostering 

https://www.gov.uk/government/publications/channel-guidance 

https://www.ceop.police.uk/Media-Centre/Press-releases/2009/What-does-sexting-mean/ 

https://www.gov.uk/government/collections/this-is-abuse-campaign 

https://www.gov.uk/government/publications/safeguarding-children-who-may-have-been-

trafficked-practice-guidance 

https://ceop.police.uk/About-Us/ 

https://www.thinkuknow.co.uk/Teachers/ 

https://www.thinkuknow.co.uk/11_13/ 

https://www.thinkuknow.co.uk/14_plus/ 
 

https://www.gov.uk/government/publications/preventing-and-tackling-bullying
https://www.gov.uk/government/publications/school-attendance
https://www.gov.uk/government/publications/children-who-run-away-or-go-missing-from-home-or-care
https://www.gov.uk/government/publications/children-who-run-away-or-go-missing-from-home-or-care
https://www.gov.uk/government/publications/what-to-do-if-you-suspect-a-child-is-being-sexually-exploited
https://www.gov.uk/government/publications/what-to-do-if-you-suspect-a-child-is-being-sexually-exploited
https://www.gov.uk/guidance/domestic-violence-and-abuse
https://www.gov.uk/government/publications/drugs-advice-for-schools
https://www.gov.uk/government/publications/safeguarding-children-in-whom-illness-is-fabricated-or-induced
https://www.gov.uk/government/publications/safeguarding-children-in-whom-illness-is-fabricated-or-induced
https://www.gov.uk/government/publications/national-action-plan-to-tackle-child-abuse-linked-to-faith-or-belief
https://www.gov.uk/government/publications/national-action-plan-to-tackle-child-abuse-linked-to-faith-or-belief
https://www.gov.uk/female-genital-mutilation-help-advice
https://www.gov.uk/guidance/forced-marriage
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/418131/Preventing_youth_violence_and_gang_involvement_v3_March2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/418131/Preventing_youth_violence_and_gang_involvement_v3_March2015.pdf
https://www.gov.uk/government/policies/violence-against-women-and-girls
https://www.gov.uk/government/publications/children-act-1989-private-fostering
https://www.gov.uk/government/publications/channel-guidance
https://www.ceop.police.uk/Media-Centre/Press-releases/2009/What-does-sexting-mean/
https://www.gov.uk/government/collections/this-is-abuse-campaign
https://www.gov.uk/government/publications/safeguarding-children-who-may-have-been-trafficked-practice-guidance
https://www.gov.uk/government/publications/safeguarding-children-who-may-have-been-trafficked-practice-guidance
https://www.thinkuknow.co.uk/11_13/

